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Progressio has been leading the way on practical international development issues for more than forty years. Whether through placing development workers overseas, or in our policy and advocacy achievements, Progressio has a track record of making a difference. We work with people of all faiths and none.


Organisational Development Adviser PRIVATE 
The National Faith-Based Council of Zimbabwe (NFBCZ)

Based in Harare, Zimbabwe

Three month placement (with the possibility of renewal)
Please note that for this placement we are only able to consider applicants who are fluent in Shona and/or Ndebele and able to start before 31 March 2013.

	The National Faith-Based Council of Zimbabwe (NFBCZ) is a coalition of five umbrella Christian faith-based organisations that have come together under one coordinating body as a way of enhancing the effectiveness of faith-based development interventions, specifically with a focus on prevention, mitigation and control of Sexual and Gender-Based Violence (SGBV) and the HIV and AIDS pandemic. 

The Progressio Development Worker (DW) will work as an Organisational Development Adviser with the NFBCZ in the development, capacity building and implementation of its Gender-Based Violence programme. S/he will provide technical support in the development and implementation of organisational development systems to enable the NFBCZ to effectively carry out gender-empowerment programmes, psychosocial and counselling support programmes for victims of gender violence, policy analysis, advocacy, and documentation and information dissemination on SGBV, HIV and AIDS and related issues from a faith perspective.




BACKGROUND

Zimbabwe, a traditionally patriarchal society, is ranked 151 out of the world’s 177 ranked nations on the Gender-related Development Index. This represents a fall of 29 places over the last decade, and for a long time women have played a more minor role to their male counterparts in all spheres of socio-economic development (UNDP, 2006). This is in spite of the fact that the country has equality clauses in its Constitution and is also a signatory to the Convention on the Elimination of all forms of Discrimination Against Women - CEDAW (Human Rights NGO Forum, 2006). The continued marginalisation of women and girls in socio-economic development has inevitably disempowered them and enhanced their dependence on their male counterparts, thereby increasing their vulnerability to gender-based violence (including sexual abuse), and therefore also, to the spread of HIV.

The on-going economic decline and increased poverty levels (UNAIDS - 2006 estimates that about 83 per cent of Zimbabweans live below the US$2 per day line) being experienced by the country have reportedly increased incidences of gender-based violence, particularly against women. For example in 2006, up to 60 per cent of the murder cases heard by the courts were as a result of domestic violence (Machirori, 2007). Gender-based violence has also been attributed to the higher prevalence of HIV and AIDS among women, compared to their male counterparts. Life expectancy for women has now fallen to just 34 years, the lowest of any country worldwide (UNDP 2006).

Although legislation including the Legal Age of Majority Act and Sexual Offences Act, as well as other common assault laws, have to some extent deterred gender-based violence against women, a great challenge still exists in terms of circumventing certain inflexible cultural and religious stereotypes reinforcing their subjugation, hence making them more susceptible to gender-based violence. Zimbabwe now also has a Domestic Violence Act in place, and this legislation has the potential to prevent much gender-based violence if effectively implemented. A challenge however remains on how to ensure the deconstruction of societal stereotypes that enhance women’s vulnerability to gender-based violence (including sexual violence) in Zimbabwean society. Faith-based institutions, particularly churches, have a great opportunity to facilitate such a process because of their large followings and wide social influence.

While indeed the Church presents so much potential in the prevention of gender-based violence through deconstruction of societal gender stereotypes, especially those disadvantaging women, the issue of capacity for effective intervention still remains a cause for concern. It is in this context that the National Faith-Based Council of Zimbabwe, as part of the movement against gender-based violence in Zimbabwe, seeks the assistance of an Organisational Development Adviser so as to ensure that the organisation builds up the organisational systems and capacity that enables it to design, plan and effectively implement sustainable responses to this and other social development challenges. 

THE NATIONAL FAITH-BASED COUNCIL OF ZIMBABWE

The National Faith-Based Council of Zimbabwe (NFBCZ) was formed on 29 March 2006, as a result of a resolution agreed by all the representatives of the member organisations. This was as a realisation by all member organisations that it was in the best interests of every member body to have one coordinating body to avoid duplication and to cover gaps in the implementation of SGBV and HIV and AIDS programmes by faith-based organisations and seek block funding from donors for a unique and well integrated comprehensive SGBV and HIV and AIDS programme in Zimbabwe.

The following five member organisations/bodies were represented and agreed to form the NFBCZ:

· Heads of Christian Denominations in Zimbabwe (HOCD)

· Zimbabwe Council of Churches (ZCC)

· Union for the Development of Apostolic Churches in Zimbabwe and Africa (UDACIZA)

· Evangelical Fellowship of Zimbabwe (EFZ)

· Zimbabwe Catholic Bishops’ Conference (ZCBC).
- Purpose and responsibility of NFBCZ

· NFBCZ is responsible for seeking, receiving and disbursing resources to member organisations to develop, implement and scale-up a comprehensive, integrated and well-coordinated response to HIV.

· NFBCZ is accountable for all funds and other resources disbursed while allowing individual bodies to maintain their identity. A constitution is in place to regulate all functions of the council.

- Objectives of NFBCZ
· To harmonise and align the Church’s integrated response to HIV with the National HIV and AIDS policy.

· To mobilise and intensify the Church’s meaningful participation in community, social and economic development from the congregation to the Church leadership.

· To develop monitoring and evaluation (M&E) mechanisms and oversee the implementation of the HIV and AIDS and SGBV programmes. 

- The NFBCZ Non-Executive Council

The Chair, Executive Secretary and Treasurer of the Heads of Christian Denominations (HOCD) form the Non-executive NBFCZ Council, which comprises all member-bodies of the umbrella organisations affiliated to the HOCD. The Non-Executive Council will meet once a year as they preside over all Annual General Meeting (AGM) functions and proceedings.  
- The NFBCZ Executive Council Board

There is an Executive Council, which is responsible for decision-making and supervision. This board comprises two representatives from each organisation, as General Secretaries and technical people from the Secretariats. This Board is presided over by an elected Chair, a Secretary and a Treasurer.

- Programmes

Broadly, under the NFBCZ, SGBV and HIV and AIDS programmatic interventions include the following:

· Behaviour change communication around SGBV and HIV and AIDS.
· SGBV and HIV and AIDS policy advocacy and dissemination.
· Institutional training and capacity building activities on SGBV and HIV and AIDS (e.g. training of pastors and fellowship leaders in counselling, peer education in the church, etc)

· Mobilising Ministers’ Fraternal (MF). These are interdenominational associations of Church leaders in given communities aimed at addressing local social issues, including SGBV and HIV and AIDS

· Promotion of Voluntary Counselling and Testing (VCT) 
· Encouraging church members to seek/access information that improves treatment literacy at the household level.
· Promotion of household and community-level care and counselling for children orphaned by AIDS and for People living with HIV.
· Increasing understanding of issues around SGBV and HIV and AIDS to reduce stigma, discrimination and condemnation that results from lack of information instead among church members.
· Confronting negative traditional, cultural and religious practices that exacerbate SGBV.

· Increasing the role of the family in SGBV and HIV prevention, mitigation and control. 

· Care and support and meaningful involvement of people that have suffered SGBV and People Living with HIV.
· Empowerment of women and girls.
THE PROJECT 

The NFBCZ’s project on SGBV and HIV and AIDS intends broadly to raise awareness amongst the religious communities, including men, women and youth leaders, on the prevalence and negative impact of sexual and gender-based violence, with a view to enhance their capacity to prevent and control it in faith communities. With this newly acquired knowledge, religious communities and their leaders will be better equipped (socially and psychologically) to provide support to survivors of SGBV in the wider society.

- Project purpose

The project seeks to strengthen the capacity of the faith-based organisations and their leadership, falling under the auspices of the National Faith-Based Council of Zimbabwe (NFBCZ), to engage more proactively within the communities they serve in eliminating SGBV and HIV and AIDS. The project also seeks to strengthen their capacity to provide support for people who have experienced SGBV and promote care and acceptance for People Living with HIV.

THE PLACEMENT 
Technical assistance in the SGBV project would be provided through the placement of two Development Workers (DWs); a Gender Programme Development Adviser (who is already in place) and an Organisational Development Adviser.

The Organisation Development Adviser will be accountable to the NFBCZ National Executive Committee Chairperson. The DW would offer direct technical support to NFBCZ member organisations in organisational development by developing systems and procedures that enable the NFBCZ member organisations to acquire capabilities for programme planning and management. 

While the DW will be working with the rest of the NFBCZ team members, s/he would be working with a direct counterpart from the member organisations for the sharing of knowledge and skills and mentoring their role for continuity when the DW leaves the programme. 
The DW will report directly to NFBCZ’s Programme Coordinator and overall responsibility for the DW lies with the Harare-based Progressio Southern Africa Sub-Regional Manager.
A tripartite agreement will be established setting out the terms of the placement and partnership between the DW, Progressio-Zimbabwe and NFBCZ.
- Specific responsibilities

The Organisational Development Adviser will be expected to:
· Enhance, through trainings and on-going activities, the capacity of management and staff of NFBCZ member organisations in critical areas of programming, including member management, fundraising, research and documentation.

· Assist in establishing and effectively utilising an IT-based knowledge management system that is accessible to all member organisations of the network.  

· To assist in the development of a full programme strategy for the organisation while building the capacity of NFBCZ’s National Executive Council (NEC) management, staff and member organisations in strategic planning, programme design and implementation as well as results-based management.

· To provide technical assistance to NFBCZ and its members in matters pertaining to corporate governance (including capacity building of the NEC and sub-committees, and developing and reviewing organisational systems and policies).

· To assist NFBCZ and its members in administration and finance: provide advice on the skills and systems in place and help determine how these fit into the organisations’ strategic framework.

· To offer support in strengthening the church organisations under the NFBCZ umbrella as well as linking with other regional and international organisations with a similar focus.

· To assist in the development and operationalisation of resource mobilisation, communication and advocacy strategies for the organisation and its members.

· To build the capacity of the NFBCZ secretariat on issues of effective member coordination and management.

PERSON SPECIFICATION

This section outlines the skills and requirements we seek for this placement, please read it carefully and ensure your application addresses each of these requirements (giving clear examples).

	Specification


	Essential


	Desirable



	Education 

	1. Degree or qualification in the area of Gender, Development, Project Planning and Management, Social Sciences, or in any other relevant discipline


	19. Post-graduate qualification in Gender Studies, Social Sciences, Project Planning, and/or Development Studies

20. Theological qualification


	Experience
	2. A minimum of three years’ work experience in Gender and HIV and AIDS development work with Christian faith-based organisations (FBOs) and civil society organisations, in an advisory/support capacity
3. Proven experience in training/facilitation methodologies and direct experience of training, specifically in:

· Organisational development (strategic planning, strengthening the institutional framework, partnership development and coordination)

· Documentation and information dissemination (including dissemination through discussion forums on faith and gender)

· Project planning and management (envisioning the programme, undertaking needs assessments, strategising, implementation, monitoring and evaluation etc)

· The relationship between Sexual and Gender-Based Violence and HIV and AIDS

· Governance in development organisations


	21. Experience of working with networks/membership organisations



	Skills and knowledge
	4. Understanding of the role Christian FBOs play in responding to gender-related aspects of development (e.g. gender-based violence, HIV and AIDS, poverty, etc)

5. Proven ability to design and set up project planning, administration, management, financial and operational systems (including IT-based knowledge management and learning systems) 

6. A good knowledge of gender as a development and human rights issue

7. Good policy analysis skills, especially related to diagnosing and responding to organisational development challenges
8. Good interpersonal, communications (including the ability to communicate with a wide range of people) and report writing skills

9. Good team building skills and a consensus-led approach to work

10. Excellent organisational and time management skills, with the ability to work on own initiative, prioritise, meet deadlines and work with limited support

11. Theological literacy and the ability to understand and effectively manage inter-denominational diversity within the Christian faith

12. Good command of both spoken and written English

13. Fluency in Shona and/or Ndebele

14. Computer literacy (MS Word, Excel, Outlook, and Internet)


	

	Other
	15. Full employment rights in Zimbabwe

16. Willingness to work with people from different Christian denominations with a variety of theological and pastoral approaches and understandings

17. Willingness to undertake road travel in Zimbabwe and to occasionally work outside office hours and/or during weekends 

18. Demonstrable commitment towards the aims and objectives of the National Faith-Based Council of Zimbabwe


	22. Driving licence




LOCATION AND LIVING CONDITIONS

The DW will be based at the offices of NFBCZ, in Harare, Zimbabwe.

The political and economic context in Zimbabwe is a complex one. Progressio carefully monitors the security situation in Zimbabwe and with reasonable precautions, deems it safe for DWs. Progressio keeps in regular contact with DWs and provides a mobile phone to ease communication in case of emergencies. Progressio pays for the SIM card, DWs must however pay their own bills for calls. With the dollarization of the economy, petty crimes and muggings have increased and reasonable care is needed, especially at night.

In spite of the challenging environment, Harare remains a relatively sophisticated city. It has an impressive range of facilities, including health facilities, private schools, restaurants, sports clubs, conference centres and shops. Fuel is expensive but is now available at most petrol filling stations. 

PROGRESSIO'S TERMS AND CONDITIONS

* Placement
The placement is for three months. There is the possibility for this to be extended by mutual agreement between Progressio, the project partner and the DW. Any extension is dependent on the availability of funding.

* Reports
All Progressio DWs are required to produce regular reports during their placement. Progressio provides a standard format for reporting. The DW will be requested to utilise, and report on, monitoring and evaluation (M&E) means of verification tools/surveys associated with Progressio’s Regular Impact and Capacity Assessment (RICA) monitoring and evaluation framework.

* Holidays
Progressio DWs are entitled to 20 days holiday per year (pro-rata), plus public and national holidays as relevant in Zimbabwe. DWs are also entitled to the time required to attend twice yearly meetings of the Progressio Zimbabwe Programme.

* Office hours
Normal working hours in Zimbabwe are from 8am - 5pm, five days per week. The DW must be prepared to be flexible and to work outside of these hours when required. Time off in lieu for overtime worked can be taken with agreement.

* Remuneration
The total remuneration for this placement is a monthly allowance of USD$1848.00 per month, which is fixed and non-negotiable (this amount includes the living allowance and the accommodation allowance).

* Accommodation
Accommodation will be in Harare. An accommodation allowance is deposited into the DW’s account alongside their monthly living allowance, and from this they are expected to pay for their own accommodation expenses, including utility bills.

* Travel

Occasional visits to other regions within Zimbabwe may be required.   

	The living allowance is a monthly lump sum figure and is expected to cover: moderate cost of living in the country of placement; costs associated with dependants whether accompanying or not, and National Insurance/Social Security contributions or other provision for the future which a DW may have in their home country.




Other benefits include

· Essential household equipment (for non-residents of Zimbabwe).

· Pre-departure grant of GBP £500 (for non-residents of Zimbabwe).

· Progressio pays, and makes the arrangements, for air travel (in economy class) to your country of placement on an agreed date. You will receive a single flight back to your country of permanent residence at the end of your placement (for non-residents of Zimbabwe). 

· Voluntary emergency health costs support facility (only for emergencies).

· Travel expenses for Progressio business.

	Development Workers with accompanying dependants

Please note that if you bring accompanying dependants with you for the duration of your placement the following provisions are made for them: 1) travel costs at the beginning and end of placement (for non-residents of Zimbabwe); 2) voluntary emergency health costs support facility (only for emergencies), and 3) costs associated with pregnancy. Progressio is able to make these provisions for a maximum of two accompanying dependants.

Progressio does not provide an augmented living allowance for DWs with dependants. If you have dependants, you will receive the same living allowance that is mentioned above, which is non-negotiable.



HOW TO APPLY


	It is essential that you complete the application form in full, as very specific information is required and will be used to decide whether or not you will be short-listed for an interview. Please note that CVs/resumes will not be considered.
For further information and an application form visit www.progressio.org.uk/jobs 
Closing date: 31 January 2013                   Interviews (in Harare): Mid-February 2013

Please return the completed application form to: Recruitment@progressio.org.uk   
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